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SI RINGS WITH EVERYTHING 

After endless negotiations, the 
Southern Region motormen resorted to direct 
action (work to rule) to press their claim 
for a tully justified bonus, The enly res 
ponse of British Railways was to repeat 
that they would only consider pay1~g a 
bonus if it was linked to ·1increased pro 
ductiv1ty1 on the railways. They want to 
1diminish costs1 through· the widespread 
introduction of one-man manning .of lo~omo 
tives. 

Employers (be they private owners -or the 
bosses of nationalised concerns) only reckon 
1 costs·• in terms of pounds, shillings and 
~ence. Hum~n costs just don•t enter their 
equations, ln practice the proposals of 
British Railways would mean •redundancies' 
(read sackings), 'greater mobility of labour' 
(read uprooting of workers and either sepa 
rating them from their people or forcing 
whole families to move) and more work - 
under more lonely conditions - for those 
remaining in the industry. ls it surprising 
that the men rejected such proposals? 

There is a very strong feeling among 
footplatemen in most parts of the country 
agai:nst any •strings' being attached to 
their bonus or wage claims. Delegates at 
the last ASLEF Conference went overwhelmingly 
on record against any package deals of this 
kind, The feeling of the men is crystal 
clear. 

The voice of the employers is equally 
clear. Their tone is arrogant and uncompro 
mising. They feel sure of themselves. After 
all they are only acting as mouthpieces for 
what Wilson and Brown have been saying for 
months, namely that 1many jobs are overmanned' 
and that •wage increases must be linked to 
the elimination of "restrictive practices" 
(i.e. hard won rights in production). Section 
after section of the working class are begin 
ning to experience what Labour's plans for 
modernising capitalism really amount to. They 
are beginning to see on whose back the moder 
nisation is planned. A clear pattern is 
emerging. 

The top ASLEF officials are buzzing 
around like blue arsed flies. They have fai 
led, in the depots, to convince the men' to 
put a halter round their own necks. They are 
now trying to get away with a gimmick: the 
recall of the National Conference. They hope 
(through their control of the union machinery 
and of Conference arrangements) to manipulate 

the d~legates into abandoning their 'intran 
sigeance•. This would then allow the offi 
cials to negotiate a package deal with Bri 
tish Railways. Griffiths doubtless remembers 
how the leaders of the NUGMW reconvened that 
union's Annual Conference, a few·years ago, 
to get an embarrassing unilateralist resolu 
tion 1reversed1• Does the ASLEF leadership 
f.eel it too can now turn rank and file opi 
nion on and off like a tap? 

Many railwaymen have seen through all 
this. On July 19 the London District Council 
of ASLEF declared it had no faith in any 
Court of Enquiry 'in view of the ill-judged 
outburst by the Prime Minister and the policy 
of wage restraint advanced by Mr. George 
Brown'. Paddington and Leeds Holbeck bran 
ches of ASLEF have already denounced the 
manoeuvres of the reconvened Conference. 
Doncaster branch has already mandated its 
delegate to the Conference to oppose any 
attempt at reversing the previous Confe·rence 
decision. At the same time rank and file 
organization and links are being strengthene0 
The struggle must be fought at all levels. 

What can those who are not railwaymen 
do to help? What is needed is an intensive 
propaganda campaign to put the case of the 
footplatemen over to the general public. 
Press, radio and television are seeking to 
stir up hostility to the railwaymen. All 
the official handouts put the point of view 
of the Government, of British Raiïways and 
of thP. union bureaucrats. These are minor 
variations on a common theme. The voice of 
the men theIBselves has scarcely been heard. 

Within our very limited means we have 
done what we could. Five thousand copies 
of the following 1SOLIDAR1TY' leaflet were 
distributed by friends and supporters in 
stati~ns throughout North Kent. They were 
also distributed at Victoria, Waterloo, 
Charing Cross and London Bridge stations. 
the ·reception by railwaymen has been enthu 
siastic. To our-certain knowledge the lea 
flet has been pinned up in several railway 
canteens. Several orders for the leaflet 
have been received. The majority of pas 
sengers have also received the leaflet 
favourably, although we have had a few 
letters of abuse telling us to •go and 
distribute in Moscow'. Judging by the 
recent speed-up in public road transport 
there, at the expense of the drivers (see 
April 10 issue of •soviet Weekly' and 
Glasgow Solidarit_y, vol.I, No.4) this 
might not be such a bad idea! 
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OPEN LETTER 

from an angry 
'Don't-be angry' 

co::::,::i:,~ \:1'~ TtJl 
the mot.ormm were handed oui 
at several staitona on the· North 
1tent ~~ ~!h:li:J>°~~~ i't'"G;! Oeneral mectt~ they 
~~ 01:.a~" ~':<I B;Îuah 
Rà.11:,vays for the troUble. JlhDY 
oommuters threw taem awa:,. 
One dl.,trlblltor oald : • we 

are not dolng Ulla for any 
Pollttcal reason. we-luat want to 
88P ~roc_ eommon ...ense."' 

commuter 

40 Tudor Close 
Dartford, Kent, 

Dear Friend, 

I travel everyday between Crayford 
and Cannon Street. It's never pleasant, 
Lately it's been worse. Most of us are 
pretty fed up with the present chaos on 
the railways. But frustration has caused 
the thinking of some of my fellow travel 
lers to become quite muddled, 

Nonsensical.stickers have appeared: 
1Bring back Beeching', (If there is 
t24,000 a year in the kitty to spare, why 
not pay i3 a week more to the 150 railway 
men?) Telegrams have been sent to Wilson 
asking him to 1take action', (What action 
would MPs have the nerve to take? Remem 
ber, they've just voted themselves arise 
of t30 a week) Sorne have called for the 
sacking ot the 'dissident' motormen. ( A 
sure guarantee of bringing hundreds more 
out in sympathy!) Others have suggested 
that the men should be 'disciplined' by 
their unions. (And will doubtless be 
surprised when the rank and file disregard 
their so-called leaders) Tory MPs are 
even asking the Labour Government to make 
'unofficial' strikes illegal. (They know 
their Gunter) In at least one case a com 
muter has used violence against a motorman. 

I am angry because so many of my fellow 
commuters have been blinded, deafened and 
bamboozled by this Press, TV and radio bar 
rage. They have become incapable of seeing 
where the blame really lies for the incon 
venience we all suffer. The drivers' case 
has never been fully and fairly put. 0And 
I mean the drivers' case, the case of tHe 
men on the job, not the case of the union 
officials sitting in their offices. 

The motormen's patience has been ex 
hausted. Nothing has been done for nearly 
two ye·ars about a reasonable claim for a 
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productivity bonus. Instead of negotiating 
this claim British Railways have used all 
sorts of delaying tactics. They are atta 
ching strings to their offers. Strings 
which will intensify the burden of labour 
for the men concerned in the years to 
come , Those of you who work in industry 
will know exactly what this means. It's 
the same pattern everywhere. No wonder 
the men won1t play. 

You have been told that it's a 'go 
slow'. It is nothing of the sort. The 
motormen have simply decided to work accor 
ding to the rules laid down by their so 
called 'betters': the management of Bri 
tish Railways. The management calls this 
'non-cooperation'. On thé contrary, it is 
maxim~m cooperation. It is the strict im 
plementation of rules (of rules made by 
others, not by the men themselves). 

Normally drivers 'cooperate' in running 
the railways by systematically breaking 
these rules. We are carried to and from 
work safely - and reasonably on time - 
because of the motormen and despite the 
management. We get there because the men 
use their loaf, show initiative, break ri 
diculous rules, and exercise some control 
over the job. Even now, there are many 
more rules which the men could abide by 
if they really wanted to disrupt the · 
traffic! 

• 

Compare the motorman's job with that 
of most of the commuters. Day in, day out, 
the same boring track. Yet, for every 
second of every hour of his working day he 
must concentrate 100% on his job. On his 
attention depend the lives and safety of 
hundreds of us. Most of us commuters work 
in offices. When we. have an off-day and 
make mistakes, there's no real harm - 
perhaps a few quid are lost. If office 
workers want a bit of distraction (like 
staring out of the window or at a typist's 
legs) they have it. But a motorman allows 
himself to be distracted atour peril. 

• 
These men are entitled to much more 

pay. Anyone in his senses must recognize 
that. They are our colleagues. Don't 
insult them by telling them they are not 
worth a few extra quid a week. 

Let's put the blame where it really 
belongs, squarely on the shoulders of the 
employing authority: British Railways. 
Help the men struggle against this bureau 
cratie monster which has been pushing them 
~round for months. The fight of the motor 
men is the fight of all working people for 
a decent wage and decent conditions. 
Support your drivers! Tell British Rail 
ways to pay up! 

Andy Anderson. 



THETIME 

OF 

YOUR LIFE 

We print below excerpts from the Sales Manual of the STANDARD TlME COMPANY, a 
manufacturer of timing equipment for industry. These graphically illustrate the attitude 
of employers towards workers' lives. 

When the salesman talks about workers 1stealing' the bosses' time he is talking 
about the struggle to retain some sort of human existence at work. What is 'time' to a 
manager is in fact a part of the worker's life. This treatment of workers as objects 
permeates the whole structure of modern society, whether East or West. 

We stand for· something entirely different: a 
their own destinies - as !!!fil1, notas units of time. 
is inextricably bound up with the day-to-day battle 
work. 

society where workers directly control 
That is why the struggle for socialism 

within industry for human dignity at 

Our subject is time, and it is diffi 
cult to discuss this subject without many 
puns. The passing of time is a part of 
our everyday lives, and yet how many of us 
stop to think of this 1thing' called time. 
You cannot hear itL see it or smell it, 
but one thing is sure, you can neither 
stop its passing, or.save it. This makes 
time the most valuable item in both our 
personal lives and in commercial life. 

Most of our present market is in the 
industriAl tield and deals with industrial 
time control. The following sections deal 
with some ot the points connected with 
this market and also give i~formation on 
the equipment we have to offer and the 
service we can offer in the 'Time' field. 

CONTROL OF TIME IN INDUSTRY 

The start of any company in business 
and the reason for its being cornes to one 

item. 1Money'. Money is invested to buy 
the buildings, tools, materials and skill. 
No matter what may be produced and sold, 
the real end product of any business is 
again money: this is the profit made. 

Having established the point between 
the original investment and the final 
dividend, various sateguards ot management 
are put in. These are controlled by the 
accountant, cost accountant and the store 
keeper, the latter having control of all 
the materials and strictly accounting for 
them. With all these, the most expensive 
item for any business has no really effi 
cient control: the purchase of lâbour. 
Labour is of course purchased, the labou 
rer contracts with the firm to sell so 
many hours at so much. The general accep 
ted idea is that the various appointed 
supervisors control the working times laid 
down as part of the contract. 
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Again, if he does manage to do this, 
and takes his time from one of the clocks, 
this will not agree throughout the works. 
It is highly improbable that the worker in 
these departments will carry on work when 
his clock is past the time and the hooter 
signal not sounded, or keep to the clock 
when the signal has gone. 

RECORDED TIME 

This is mainly a formality and for 
records, wages and computations. These 
things however, are. important. The speed 
of passing people through, the psychologi 
cal effect of late or early clocking stand 
ing out. Lastly, if the recorder is an 
independent item, it may not agree with the 
remaining times, and disputes· can occur. 

TIME SOURCE 

Our sales story is a simple economy 
one, based on the principle that if t2 per 
week were regularly being stolen trom the 
till, then 15/- spept on a lock would be a 
justifiable expense. 

We tell our prospects that unless they 
have synchronized systems, there will be no 
trust and an allowance made against all 
times shown or sounded. This being so, we 
must be able to save a minimum of 8 minutes 
per day per man. Let us turn this into 
hard cash. Suppose he has 60 workers and 
he is certain to agree to 10/- per hour for 
wages and overheads, this will give us: 
60 men x 8 minutes per day per man= 480 
minutes. Making 8 hours per day at 10/ 
per hour, which is t4 per day and i20 per 
week, balanced against a cost of perhaps 
35/- per week for complete synchronisation 
from our Time Control. 

Obviously a reasonable case and worthy 
of any Managing Director's serious conside 
ration. 

PRODUCTION CONTROL TIMING AND COSTING 
i. 

'-t;_.~ 

Our Time Control has given the answer 
to the starts and stops during the day, but 
the losses attributable to 1Time1 still 
occur in between. There are many of these 
for which as yet we have no answer, Expe 
rience has shown us that there are certain 
points ot the industrial organization where 
we can make very big savings. These usually 
are closely allied to Costing. 

Time and Motion and Work Study are now 
accepted investigations to save time and 
money, and if the information obtained is 
used properly; can give large time savings. 
The Costing section is always trying to get 
~ore accurate tigures for the production of 
each item manufactured. The difficulty 
lies in relying on the worker to give them 
the information, and we have already dis 
cussed his attitude to life. 
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There are two basic systems by which 
jobs are timed. Firstly the Job Sheet. 
This is a simple piece of paper which the 
worker takes at the end of the day and 
spends five minutes 'inventing'. Really 
f 11 this provides is a way of spreading 
uut the time during the day over all the 
jobs done. Our workers' memory is never 
brilliant to within half an hour. This is 
the usual result: 

JOB 139/6/42 3 hours 
JOB 139/7/43 2 hours 
JOB 647/1/25 3 hours 
JOB 942/9 1 hour 

TOTAL HOURS 9 hours 

The time he first estimates adds up to 
more than he worked, so alterations are 
made in the easiest way knocking half an 
hour off two different jobs. NEED WE SAY 
MORE. 

More enlightened firms taving seen the 
waste of time o± the system have installed 
a Time Recorder. This is excellent for the 
very small firm where each man can be within 
easy reach of the Recorder and clock on and 
off every job. This will give accurate 
times and show the delays or waiting time 
between jobs. 

However, when a business is ot a larger 
nature, men wandering from their place of 
work to Recorders are going to stop and 
chat with friends on the way. What would 
be perhaps three minutes walking time be 
comes ten minutes talking time. 

The answer to this is a Production 
Control and Costing Office. By means of 
strategically placed single line telephones 
the various workers can report the start, 
stop and interruptions that occur during 
the day, direct to this office where re 
cordings are made. The layout of this 
Office and the appropriate job cards can 
give a complete picture ot progress and 
work load and will assist in immediate 
costing of any job as required. 

Apprentices Movement 

39, Alder Road, 
Rochdale, Lancs. 

Dear Friends, 

It is now painfully obvious that no 
successful apprentice strike can be laun 
ched without a determined effort to set up 
a united apprentice and young workers' or 
ganization. We call on supporters of the 
political and libertarian left to drop their 
political differences in the attempt to 
improve apprentice conditions and organize 
the apprentice movement. 

We appeal to all existing young worker 
and apprentice committees to increase their 
agitation. And call for all socialists to 
step up their propaganda on the apprentices' 
behalf. Of ail young workers in industry, 
we urge that they devote their energies to 
organizing 'One United Industrial Youth 
Movement', to fight for our industrial 
demands. 

M. Mitchell (AUFW) 
J. Shrane (AUFW) 
B, Bam±ord (ETU) 

P. France (AEU) 

V, Johnson (T&GWU) 

K. Brennan (NALGO) 
B. Dean (ASSET) 
A. Barlow (T&GWU) 
B. Shuttleworth 

(T&GWU) 
R, Marsden (NUGMW) 

OFFSET - LITHO 

This is the third issue to be produced in 
offset-litho. We are gradually learning how 
to make full use of the process. In this 
issue for instance, we are able to get 50% 
more material in the same number of pages by 
reducing print size, and we are using photo 
graphs for the first time. We feel that it 
is well worth taking advantage of these 
possibilities which the new process lays 
open tous. 

However, there is a snag. The last two 
issues have been produced at a loss. If we 
are to continue with the new improvements we 
must eliminate this by increasing sales. In 
fact, sales have increased considerably since 
we went into offset-litho, but they need to 
be increased much further. In this everyone 
can help. We need new subscriptions, sellers 
for meetings, and bulk orders for general 
sales. 

In the meantime we would ot course welcome 
any contributions towards the deficit. We 
do not like asking tor money, but the alt 
ernative is to return to duplicating the 
paper which we teel would be a retrograde 
step. Please make cheques etc, payable to 
'Solidarity', 197 Kings Cross Road, London 
w.c.1. 
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The pressures of work are only 
surpassed by the mutilation ot social 
life. Most of the time you are 
working when everyone else is free and 
vice versa. The most enjoyable nights 
out are spoiled by the thought of 
getting up at 4.00 a.m. the following 
day. You ~nd up either a permanent 
recluse oi perrnanently tired. 

The most tractable employees are 
those with 25 or more years service 
who started on the milk when little 
other work was available. Then they 
averagect 70 hours per seven-day week, 
now it~ nearer 55 hours. What 
progress!textile workers got a 56~ 
hour week in 1874! 

Young people just won't put up 
with these restrictions on their 
freedom. No amount of money will 
bring in new blood. The capitalist 
conception is that everything has its 
price. But what is the price of 
relaxation, time to read or spend a 
day with friends - what is the price 
of freedom? 

THE SO-CALLED CHARTER 

Recently a further veilect attack on 
our freedom was hailect as a "workers' 
charter" and accepted by the T&GWU 
officials without demur. I refer to 
the so-called "agreement" to work 
signed ~y the company and the worker. 

One may wonder how an 'agreement• 
can be made by unequal parties anyway; 
when it is a compulsory agreement it 
is absolutely farcical. 

There are ten clauses, only one of 
which is in the workers' favour - 
"The Company shall pay to the Employee 
....•.•. a weekly wage of T&GWU Rate". 
Other clauses spell out the Company's 
rights. The milkman has to undertake 
"to serve the Company as a Milk Seller, 
Roundsman, Salesman, and General 
Servant". He "shall use his best 
endeavours to improve and expand the 
business of the Company". He "shall 
in all respects diligently and faith- 

fully obey and observe all orders •.• ". 
He"··· shall not during his employ 
ment or at any time thereafter dâvu l ge 
any secrets or dealings relating 
thereto .•. " (goodbye to that one!) 
He 11 ••• shall wear uniform" etc. 

At present all this is not very 
serious. But it coulct be, as the 
individual signature on each document 
isolates each worker. The document 
has legal effect, and if milkmen 
decided to take action for themselves 
it coulct be used in the courts against 
them. So much for "the workers' 
charter". 

What can be done? 

For a start a campaign could 
waged against this "agreement". 
kinds of demand that could then 
forward are: 

be 
The 

be put 

An outside limit of 400 calls per 
round. 
A 40 hour basic week, of 8 hours per 
day. ·Thus a man starting at 5.00 
a.m. would finish at 1.00 p.m. and 
go home for a meal. 
Everything over 40 hours should-be 
voluntary overtime, at standard 
rate, up to (say) 50 hours and time 
and-a-half after that. 
Abolition of the commission system, 
and replacement by a fixed bonus. 

But action will be extrernely diffi 
cult. The Union is hardly likely to 
support rank-and-file action on any 
thing but wages. The whole Union 
apparatus, apart from being merely a 
defensive scheme, is too cumbersome and 
out of date. When roundsmen are 
starting and finishing at different 
times and are isolated from each other 
in between there's not much prospect of 
organisation. Frankly, I can see only 
one way ot altering conditions - get out 
fast. This is no solution except tor 
the individual - but it's a solution 
open to all. 

1. 

2. 

3. 

4. 

RESISITANCE 

Brian Rose 

New address: 32a Fellows Road, London N.W.3. (Pri 7387) 

Current issue includes: 

Monthly Libertarian Magazine. Vietnam - editorial, articles and reports. 
Forces - news and comments. 
Pirate Broadcasts - further discussion. 
Walter Survey - attacks-& defence. 
Rogues Gallery. 

and numerous other items. 
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SCHDDL IN THE DOCKS 

"We're just a couple 
of trainees here for 
two weeks on teaching 
practice and observ 
ation." 

We arrive before school starts, feeling shy and trying 
to look the pillars of respectability that we are supposed 
to be. We're just a couple of trainees here for two weeks 
on teaching practice and observation. Its only B. 30am - 
the kids haven't arrived yet, but the teachers have - they 
nod good morning. We're shown into the Head's room. WP 
sit. She talks to us for half an hour - contmuing with the 
same apologies for her school that she'd made over the 
'phone a few days earlier. "This is only a dock school, 
you know - very rough area", We learn that there are 
about 250 kids in the school. Of that we are told about 100 
are "town social problems" - families don't pay rent, old 
man's inside, live in reception centres etc. 50 are Edu 
cationally Sub-Normal. These groups overlap a bit of 
course, but all in all that's i pretty high proportion of so 
called "problem children". We're told that from a survey 
done here only about 35 of the kids in the school are from 
"normal happy homes". In the class my mate was allocated 
to only 2 out of 34'. were considered to corne. from normal 
homes. 

Nine o'clock cornes and the bell goes - in they all corne - 
running, jumping, screaming, shouting, fighting, pushing, 
shoving, laughtng. Thank Christ for that anyway - at least 
they'ze still kids ! 

Don't stop kids running, laughing, fighting, playing. If you do, 
then you stop them thinking, developing, communicating. The 
two go band in band - any difference is artificial and contrived - 
'for the kid's own good, of course' - by 'Them' - teachers, ad 
ults, grown-ups generally. There should be no distinction 
between 'playtirne' and 'lesson time'. 

Eventually we go to our classes. 35 pairs of eyes are on me 
as I enter - they know l'm only a student teacher whatever they' 
re told. The children l'm with are 10 and 11, the top class. 
Just corning up for the 11+. I find in the next two weeks that the 
11+ is God. Those with a chance of passing are given special 
arithmetic lessons - the rest I take all day. !'Just keep 'em 
occupied, they're dim' says the teacher departing with her pos 
sible 'passes'. I have to do this - when you're a student, you're 
with the proper class teacher and have to do what you're told. 

I learn that the school has got problerns - _there's little Val 
erie: she's the one who fainted in assernbly last week due to 
malnutrition. My mate saw one of his kids eating in class. 
'Stop that' he said. 'What did you have for breakfast? 'Packet 
of peanuts, Sir'. 'What did you have for tea last night?' 'Bit 
of bread, Sir'. 

Bernice is 10. Her old man's run off with another woman. 
One day a younger kid is crying in the playground. Bernice is 
comforting her. The kid of 10 comforts the kid of 7. Teacher 
goes and sees what's the matter. The younger kid keeps crying. 
"What's the matter?". No answer. 'It's alright, Miss', says 
Bernice, 'I understand how she feels'. It transpires that the 
younger kid's old man has run off now and Bernice understands. 
The kid of 10 comforts the kid of 7 in the playground. Oh, Christ 
what can you ever say or do about that? 

It's pissing down with rain one morning. In cornes a mother 
dragging 4 kids behind her. No coats - you can't buy coats when 
you've 4 kids and the old man's God knows where. She wants to 
register for National Assistance, but doesn't know how - so up 
to ask the Head of the kids' school. Into the Head's room. 'How 
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many children have you altogether? '. 'Just the se 4, thank God 
the other two died' said the mother. And that was probably the 
best thing to say and think ! 

There's a kid over there. He's quiet today. Won't talk to 
anybody. We found out the reason, Mum locked the kids up in 
a room last night and did a moonlight flit. Trouble is, you can 
hardly blame her - or any of the other parents who piss off. 
That's how life ts - you often get driven to things you wouldu't 
do normally. 

One good feature of the school itherets a full time matron .. 
soon discover that she's really needed. She tells me she some 
times spends the whole morning bathing kids who corne in smel 
ling and dirty. I soon discover this is true. For an hour one 
day I went to observe in the reception class 4} - 5 year olds. The 
teacher is good, the kids soon lose their shyness of me and start 
to crawl all over me - literally. 'Can I read to you ?'. 'Come 
and see my drawing'. 

Many are dirty and smelly, but it's great to see them - 
enthusiastic, active, creative. I wonder what they'Il be 
like in 8-10 years' time. Disinterested adolescents probably. 
Successfully 'educated'. 

The kids give a concert - dancing and singing. They love 
it and their willingness to stand up and sing in front of others 
is wonderful. They're not inhibited about It, they sing because 
they want to, it's part of them. If only so-called. adults would 
do the same. But in present soeiety being adult means being 
sophisticated, cold, emotionless and showing how much of a 
man you are. Kids are far more free, far more natural than 
most grown ups - society has not had time to completely warp 
them and throw a wall of shit round their lives. That's why 
it's no bloody good talking glibly about more education, etc. 
What is relevant is 'education for what", 'What sort of educa 
tion.' Let' s discuss that. 

Ron Bailey 

THE POPULAR MYTH 

ERRICO MALATESTA - HIS LIFE AND IDEAS 

'Edited by Vernon Richards 
Freedom Press, 1965 (17a, Maxwell Road, SW6) 
Paperback: 10/6 Cloth 21/- 

.. This book consists mainly of a number of extracts from 
Malatesta's writings. Vernon Richard's intention in making 
this selection is to dispel the popular myth that Malatesta was 
rnerely a romantic activist. He believes Malatesta's ideas 
to be important and revelant for revolutionaries today. 

If the popular picture of Malatesta is a myth, this book 
will strengthen it. Perhaps this is not entirely Malatesta's 
fault. The structure of the book Is eccentric. The extracts 
are grouped under 27 headings, are generally very short and 
are inevitably repetitive. Moreover, they do not support the 
editor's daims for Malatesta as a serious or original thinker. 
The constant appeal to Eternal Principles such as Justice 
Freedom, etc. are sometimes reminiscent of Ramsay Mac 
donald. 

On reading the extracts one gets a curious sense of 
timelessness. They lack specificity. There is no feeling of 
change, of new problems and developments, and seldom any 
comment on particular issues. Neither Malatesta's writings 
nor the editor's 'Notes for a Biography' give any picture of the 
collapse of Italian anarchism. (Thia.apparently powerful 
movement put up no more serious resistance to Mussolini than 
the German Social-Democrats and Comm:1111sts did to Hitler). 

Perhaps the anarchist revolution was merely a Sorelian 
myth? This impression Is strengthened by those selections 
which deal with such technical questions as the organization of 
society after the revolution. This is about as revelant as a 
discussion on the Utopian flag. 

ThE> most interesting part of this book is Malatesta's polemic 
with the French Syndicalist Monatte on the question of the 
general strike. Malatesta attacks the syndicalist-pacifist 
concept of thelGeneral Strike as a revolutionary panacea, ,a. 
quite correctly sees the general strike as a step on the rol9 
to tnsurrectton, a position similar, in sorne ways, to that of 
Rosa Luxembourg. But where Luxembourg criticizes the 
syndicalist bureaucrats for ignoring the spontaneous element 
of the strtke; Malatesta merely stresses the need for an armed 
conspiratorially-led insurrection. Monatte criticized this 
attitude as a reversion to Blanquism. 

Although Malatesta had an ambivalent attitude to the class 
struggle (the working class movement is seen as just one lever 
of action) he is very perceptive and balanced on the subject of 
·t,rade unions. He realises that the unions are necessarily 
reformist. This should be studied by ail those left-wingers 
who imagine it is possible to build a revolutionary union . 

On the evidence of this book Richard's clairn for Malatesta 
as a major thinker are absurd. As a theoretician and as an 
economist he just doesn't exist. For instance, socialism is 
seen not as the problem of the organization of production but 
of consumption. What is really needed is a biography of this 
immensely attractive figure. The popular legend seems, for 
once, to have been true. 

John Sullivan 
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CONSCIDUSNESS AND THEDRY 

For centuries the working class has 
smarted under the arrogance of intelle·c 
tuals, theoreticians and philosophers. 
Intellectual ability has long been held 
to be the privilege of an elite. In a 
sense, this has been true, for access to 
education was and remains a privilege 
not equally open to all, and the content 
of established education served and serves 
the needs of the rulers, not of the ruled. 
This begins in elementary school, where 
working class children are told that the 
language learned from their parents is 
'incorrect' - i.e. 1inferior1• 

The rulers of both feudal and capita 
list society defined the 1brain1 worker 
as inherently superior to the 1rnanual' 
worker. This social definition of 
superiority has a class content, as the· 
German philosopher Schopenhauer showed us 
unintentionally in an e s s ay he wro t e on 
'Noise'. 'It is well to remind the man 
in the street that the classes above him 
work with their brains, for any kind of 
brain work is utter torture to him' 
(Emphasis mine, J.E.), First, the 
'classes above1 take education as a 
privilege unto themselves. Then they 
define education as a mark of superiority. 
And finally they use their superiority· as 
a means to justify their privilege, and_ 
their right to manage or rule. Of course 
I do not imply that this process is 
necessarily conscious. But who cares? 
It has done its job. 

Throughout history this attitude has 
damaged the working class. One reaction 
has been the 'humility rea~tion'. The 
'lower• classes accepted the evaluation 
of themselves as inferior, looked up to 
their 'betters', and developed an 
uncritical respect for the learned man 
or the intellectual. This reaction was 
probably more typical of the feudal 
period t han it is of today ( if so, that 
is progress). But it is still with us: 

It takes the form, for example, of many 
workers at least partially accepting the 
idea that managers, specialists, those 
who 'know better' can run the society and 
economy better than the masses will ever 
be able to. Or again, many workers 
respect intellectuals in a fundamentally 
different way from the way they respect 
their more skilled brothers. on the j-0b. 
Emotionally, many feel the intellectual 
as someone who possesses some sort of 
higher ability which they themselves 
could never attain. The 'humility 
reaction' among the working class is a 
symptom of damage. 

Another symptom of damage is what we 
might call the 'sour grapes reaction1• 

Intellectuals and theory, it is felt, 
have no relation whatsoever to real life. 
The intellect is seen as the deaaly 
enemy of good, practical common sense. 
This reaction, although false, is, 
perfectly understandable. Social theory 
has been and is largely the monopoly of 
a a privileged elite. ln its degenerate 
form, ideology, it has been used to justi 
fy a social order that is contrary to the 
interests of the working class. Even the 
sincere 'left', themselves damaged by 
this society like everyone else, has 
largel_y failed to present social theory 
to the workers in terms of their needs 
and interest. Furthermore, the way 
children are taught at school, theory is 
experienced by the child as the deadly 
enemy of all natural human impulses.. 

The anti-theoretical attitude, how 
ever, is a bad thing for the working 
class. It represents the rejection of a 
valuable tool because that tool his been 
mis-used. The working class badly needs 
theory, theory growing from and relating 
toits own practice. We should reject 
the social theories offered tous by the 
ruling class~ but not reject the intell~. - 
tual tool itself .- · "Ra t he r we must work to 
break their monopoly of it. 
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THE SALESMEN 

Theory is that complex of ideas, 
hypothe~es and concepts which man shapes 
for himself as tools, and with which he 
approaches, orders, explains the external 
world for himself·and formi his experience 
and his practice, ln this sense, there is 
no such ,thing as a human being without 
theory. If we refuse to concern ourselves 
with questi©ns of theo~y. we simply 
limit our consciqusness, impoverish our 
selves, make our~elves know. less about 
ourselves, our thinking, our motives, 
our activity, than we might otherwise 
know. Our concepts, attitudes, ideas, 
control us instead of us controlling them. 
Or rather those forces that control our 
attitudes, etc., control us through them, 

The answer 1we just follow our practi 
cal common sense• is no way out. 1Commôn 
sense' is a very problematical concept. 
How many of us who, in one.conversation, 
beat our chests saying 111m just a 
practical man', in other conversations 
make such statements as 1lt1s just against 
human nature to do such and such a thing•·. 

What's so 1practical common sense1 about ~ 
that statement? Did we just find 1human ~ 
nature• in the backyard, a.red piece of 
clay weighing 3lbs. 7oz. ,· with seven 
litttle yellow feet? Oris it a little 
ghost, h~nging in our left rib cage, that 
pinches oür hear~s every time we go 
against it? Oris it a concept? If it 
is, it•is a mental tool, And as a tool, 
we had better learn to use it right. Or 
it111 use us. 

• 

'Human nature1.is nœt the only ques 
tionable concept we may fall victim to, 
if we are not critical of theoretical 
assumptions. There is a whole garbage 
dump full of such questionable concepts, 
ail containing silent assumptions 
foisted on us from childhood by the 
established order: 1 common sens·e 1 , 
1common decency1 (that one1s in the 
right rib cage), 'natural inclinations•, 
'healthy instincts•, 1bad breeding1 

(l'd be showing it if l tpld you where 
that one hangs), 'normal', 1feminine 
nature', •native intelligence', 1innate 
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character', to name but a few, Whether 
we are conscious of it or not, we all 

-perate on one set of a s sumpt Lons or 
:wnother about man, the reasons for tht.ngs , 

or why we and others act the way we do, 
The more consciousness we ·cultivate about 
these things, the more intelligently cart 
we master our practice. If there are 
two things whose presence has never hurt 
the working class, they are knowledge 
and consciousnessr 

Most of the concepts that we take on 
unawares and uncritically àre ideolo&i 
cal, that is, they offer us seeming 
exp,lanations of things, But their real 
function is to justify the existing 
order of things in the interests of 
those who rule over and profit ·from '~ 
this society, 

It is no accident that the concept of 
1human.nature1 often shows·~ts ugly head 
when \le try to point out that such 
things as prostitution, criminality, and 
the 'inhumanity of man to man• are the 
product of social conditi.ons. If you 
advocate social ·reform you meet the 
argument about 1human nature' but it 
is mixed with pity and understanding. 
If you adv.ocate social revolution you 
are looked on as blathering idiots who 
1forget1 the facts about 'human ~ature•. 
What is the function of this concept 
at this point of the argument? If you 
a9cept it, you must logically give up 
your advocacy of social change. For if 
your character, good or bad, is innate, 
what 's the point ... of trying to change 
society? 

• Why is it dangerous t9 remain un 
aware of our own theoretical assump 
tions? We find the answer in the struc 
ture of our society. No one in his 
right mind can seriously claim that the 
working class control education, or 
that we determine the content of the 
newspapers, magazines, radio, television 
programmes, movies and other products 
of mass communications that pound at us 
night and day. And yet these things 
have a decisive effect on the formation 
of our ideas, opinions, attitudes and 
concepts, an effect of whose nature we 
qre often only dimly aware. 
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You can pickup this concept, and 
others like it, on every street corner. 
Many of us do not question such concepts. 
Uncritically accepting them, however, 
may lead to passive acceptance of the 
whole social order which is oppressing 
us. It is particularly insidious because 
the process usually goes on unconscious 
ly. Becoming conscious of it, which is 
the same as having a theoretical orien 
tation, is often enough to neutralize 
its effect. 

Now what about the scientific val 
idity of the concept of 'human nature'? 
We could point_to a mass of evidence 
from psychology as to how changing 
situations change personality. The 
typical personality types characteristic 
of modern capitalist society are 
completely absent in some human societies 
(this type of 'human nature' crops up 
repeatedly in arguments .•• by a strange 
coincidence it just happens to coincide 
with the type of character needed to 
keep our wonderful capitalist system 
going). The same could be said about 
the 'competitive instinct•, which today 
usually means the 11nborn1 urge to enter 
capitalistic competition, but which was 
absent in some earlier stages of our own 
civilization. 

'Native intelligence' is allegedly 
one part of our 'innate character'. 
Many people think of it as a largely 
unplastic, 'inborn' fact. But in the 
United States, a large group of 
menta-lly deficient (semi-moron) twelve 
year· olds were taken out of orphan 
ages, put into new environments, ·and 
given special training. Within three 
years, the average I.Q. for the group 
was 110 (an I.Q. of 100 is·average for 
the population as a whole). This means 
that the group average rose from moron 
level to above average for the popula 
tion as a whole. Not one exceptional 
case, dozens. And,not even infants, 
but twelve-year olds. 

Another example is that of twenty-five 
three-year olds who were taught to read 
and write, using special methods. (The 
kids dug it. The method used was not 
work to them. It was agame, which they 
were not allowed to play more than a 
limited tirne each day!). By the time 
they were six, the youngsters were 
editing a childrens's newspaper (no, 
not 'Solidarity') by themselves, and 
reading and understanding the school 
books of 12-14 year olds. Where had the 
'inborn limits1 gone? 

Another allegedly 1inbor~ trait is 
musical ability. A rather uncommon 
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ability that comes under this category 
is the ability to discern absolute 
pitch. Recent experiments in Czecho 
slovakia have shown that this 'innate' 
ability can be taught to all children, 
almost without exception, provided you 
begin before they are three years old. 

The facts cited above do not come 
under: the Official Secrets Act. They, 
and many like them, are strewn all 
over the technical journals of psy 
chology and sociology. But who reads 
technical journals? How many products 
of our glorious educational system are 
equipped to read and interpret the 
highly technical language in which such 
research reports are usually couched? 
And what about xhe media of mass commu 
nication, or our schools? As it is, 
these reports remain largely mysteries 
sealed with seven seals, or science 
fiction, or s·lices of utopia. The 
educational institutions which deform 
our children go on as if these things 
did not exist, dosing one generation 
after another with ignorance and 
prejudice. 

They have miseducated us as children 
that they may manipulate us as adults 
with êheir movies, TV, radio, and news 
papers. It is essential that working 
people do not adopt an anti-theoretical 
attitude. This would render them even 
more victim to the attitude-forming 
agencies and forces of the established 
order. We must formulate our theoreti 
cal assumptions consciously. We must 
shape for ourselves theoretical tools, 
which we canuse the better to grasp the 
reality of today in terms of our own 
interests. We must construct tools 
with which we can better unite in 
common understanding of the interest 
we all share: our common liberation 
from a form of tyranny which, as never 
before in history threatens to make man 
a willing captive in a golden cage, or 
to sacrifice him in an atomic furnace. 

• 

CONTEMPORARY ISSUES • 

A forum for critical ideas, published il! the U. S. 

Summer issue features: 

The American Economy 
The Voice of Art 

by Paul Mattick 
by Lenore Yost 

Four issues: 10/- or $1. 80. Only from Contemporary 
Issues, P. O. Box 2357, Church Street 
Station, New York 8, N. Y., U.S.A. 



This does not mean that we should exalt 
theory as a goal in itself. I have constantly 
referred to theory as an intellectual tool to 
help us grasp our own practice. As any other' 
tool, theory has value only in rela'tion to the 
job it is supposed to do. I have yet to meet 
a mechanic who collects wrenches or spanners 
as Objects of Art. As in any other job, so 
too in inte.llectual work: the better our tool, 
the better ~he job we can do. 

Socialists are not all agreed as to what is 
the basic contradiction of modern capitalist 
society. I, for my part, am convinced that 
despite great changes since the days of Karl 
Marx, the fundamental - though by no means the 
only - contradictions in-modern capitalist 
society are still economic in nature. But it 
is not the economic contradictions of capital 
ism that engage us. It is rather the fundamen 
tal inhumanity which is the very essence of 
the capitalist social order. Dehumanization 
of man is nota mere by-product of capitalist 

~ society, which can be somehow eliminated, or 
~ even substantially lessened by reforms. It is 

at the very core, it is the vital pre-requisite 
for the continued existence of the system 
itself. 

As ignorance of medicine in the tribe is 
the necessary condition for the continued 
prosperity of the witch doctor, so too does 
the continued existance of capitalism absolute 
ly require our continued 'ignorance, prejudice, 
lack of insight into ourselves, and into what 
makes this society run. There has been a total 

organization of all the r eacur ces of the 
established order against man's mobilizing him 
self to acieve·his own self-realization in 
freedom. This is the final proof of how real 
the possibility of human fulfillment has become 
in our time. A working class armed with a 
coherent insight into the inhumanity of our 
present social orde~, coupled with a grasp of 
how real is its power, this will be the death 
toll of capitalism and the.birth of a new order. 

Jim Evrard. 

FDRDS 
PATH OF STRUGGLE 

his diagram of the 'Procedure for dealing with problems 
at work' at Fords is typical of the agreements 'for the avoid 
ance of disputes' in every major industry. These agreements 
have been entered into by every union, whether their leader 
ships be 'right', 'left' or 'centre'. 

These procedures, with their built-in 'cooling-off' periods 
and many tiered structure, can take up to 18 months to 'go 
through', especially if it is in the employer's interest to delay 
matters. Until this procedure has been exhausted there can 
be no 'official' disputes. And when it has been gone through 
the original issue is usually dead and buried. A very satisfac 
tory state of affairs ... for the employer. Yet the rrade union 
leaders instead of attacking these structures are collaborating 
in strengthening them. 

It is argued that the procedures are effective and that if 
there is 'goodwill on both sides' disputes can be settled within 
procedure. This is not the case. In the June 1965 issue of 
the 'AEU JOURNAL' a complete list of the May references to 
the Central Conference at York is given. Of the total of 16 
references not one was settled in faveur of the men. This ts 
the Monal si'twitton. * 
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This diagram has an interesting special feature: the way in 
which the role of the shop-stewards-controlled Works Commit 
tee is played down, in relation to the· role of the full-time of 
ficers. This is in line with the policy of the Company since the 
defeat. The new policy is aimed at strengthening the bands of 
the officials. They now have an office placed at their disposal 
within the plant and are given every facility for 'seeing their 
members'. At the same time Works Committeemen and shop 
stewards are obstructed, The meetings of the Works Commit 
tee have become a farce. 

SOLIDARITY is not calling on the management to cooperate 
with the Works Committee. We don't call for 'improving' 
the procedure agreements. We believe that managerial 
actions show quite clearly what managerial attitudes are to 
wards both the full-time officials and towards the men. What 
Is wanted at Dagenham now is a basic change in the level of 
shop floor organization. Militancy must be on the basts of 
conscious and solid rank-and-file strength. Ford workers 
wtll then be able to take a firm band in their own lives. They 
will then burn the agreements, ·if they want to. And let the 
men who signed them carry them out! 

In Ken Weller's 'THE BLSP DISPUTE' (Solidarity Pamph 
let No. 8) we give a break-down of 'York References' for the 
six months ending August 1961. During this period there were 
84 references. Only 3 were settled in the men's 'favour'. 

-- --~ 



THE PATH TO AGREEMENT 
The agreed Procedure for dealing with problems at work 

CD i.r; 
VOU take it up lrj'.r~ ·, 

- ::, 
C> 

\ VOU and SHOP STEWARD 
~ to FOREMAN 

CZ\ 
c:>~ 
:ia. 
\ 
§ ............. 

~ VOU and vour STEWARD 
PERSONNEL MANAGER #~ to SUPERINTENDENT 

p Tu'' PLANT LEVEL MEETING@ ~~"0~~~ ,,,,-.;, ,!)'' ' 4 \ ,, \ 
' ~'~ \ 

~ > 1 

Q\' if no agreement is reached 
~ then problem is progressr.d 

10 JOINT WORl<S COMMITTEE 
IEITHER ORt ~ r 

( -~ 

I ~ ~Cl) ~~· 
~~ r U. NATIONAL OFFICIAL and ~l-m LABOUR RELATIONS MANAGER 

,;"b 

')rf' NATIONAL JOINT 
\l.) NEGOTIATING COMMITTEE 

T.U. DISTRICT 
OFFICIAL and 
PERSONNEL 
MANAGER 

EXTRACT FROM THE 
PROCEDURE AGREEMENT 

(SECTION 1 D) 

The parties agree that, al each 
stage of the procedure set out in 
this Agreement, every attempt 
will be made to resolve issues 
raised and that until such pro 
cedure has been carried through 
there shall be no stoppage of 
work or other unconstitutional 
action. 
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As usual I am late in writing. As you well know factory 
work is not conducive to mental alertness, work at Fords 
even less so. When one arrives home at night your back 

A aches, your feet ache, and your _head aches. And you are 
W still aching all over hours later. You still hear the whine 

/ and shriek of the machines and power tools. That is what 
it's like to be a Ford assembly worker. 

/ 
The Bill Francis tragedy was a victory for the Company. 

Ford workers suffer from this defeat to this day. At the 
time many men considered that the management would bungle 
the battle and were bound to be discredited. However we 
forgot a very important factor on the boss' aide: the loyalty 
and faithfulness to him of the trade union leaders, whose 
skilful manoeuvring 'conned' the workers back to work and 
finally sold their victimised members out. 

The very organization of work in this part of the factèry 
(the Engine Plant) leads to a break-up of the group solidarity 
which normally exista between workers. The boss is well 
aware of this. Speed-up leads to a certain inner tension. 
The men are tense, each concentrating on their own particu 
lar assembly operatlon. This limita contact with tho se in 
the immedfate vicinity and leads to f! sort of armed neutra 
lity to others on the same Une. So instead of one cohesive 
,group aimed at improving conditions, we have many smaller 
groupa each suspicious of each others' motives. 

On a fast assembly line a man can work day after day for 
yea.rs on end only a few yards from a workmate, yet neither 
will know anything of each other. They will often not even 
speak to each other - the few yards might as well be miles 
separating them. 

Tense, sweaty work, always on edge; wondering whether 
the foreman and bis cronies might try to duck-shove more 
work onto you, half susptctoua of your colleagues (have they 
accepted. an extra penny or two 'merit' money in return for 
more work?). This is the atmosphere in one of the less 
militant sections at Dagenham, following the break-up of 
the old unofficial communications network and the drastic 
speed-up. 

The shop stewards try to put up a show of militancy. But 
few men allow themselves to be nominated as stewards at 
eiection times. Quite apart from the added vulnerability 
within the plant, as an 'ex-Ford shop steward' he will, when 
he leaves or is sacked, .be given a wide berth by any potential 
employer .quite irrespective of his record as a militant; 
many have been out of work for months. 

Brian Jeffreys, TGWU. 
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FOR OS 
WHA1 IS TO· BE DONE? 
This article is by Johnnie Cross who was AEU 
member of the P.T.A. Shop stewards Committee. 

As one of the victlmised Ford shop stewards, I have had 
more than two years in which to reflect on the worst blot on 
Ford trade unionism. 

The great sell-out came after Bill Francis was sacked for 
speaking in the dinner hour to workers on the small car trim 
line who were refusing to be further exploited by speed-up. 

The reaction of the workers was in the best tradition. By 
next day, the whole of the Assembly Plant (where Bill Francis 
was Chairman of the shop stewards committee) was on strike. 
Thousands in thé Body Plant soon joined in. 

I am sure we éould have won the dispute. 

But after a while, the old cry went up: 'let's get the officers 
down and make the strike official'. Then, and only then, did 
the rot set in. 

Of course, the first thing the officials did was to say: 'back 
to work': The grenùins of King Street and their sheep backed 
up the order. And from then on the workers were confused 
into defeat. Victimisation followed without any resistance from 
the trade union leaders. 

The root causes of the defeat, however, go back much further 
than the dispute itself. Ford workers used to have a very good 

ltnk with ail other car firms in England as well as with some 
from France, Italy and Germany. Once a year there were meet 
ings including shop stewards and committeemen from the whole 
industry. This had the makings of a national shop stewards 
movement. 

But inevitably the trade union bureaucrats, in the form of 
the Grand Knight of St. Gregory, Sir William Carron and that 
Grand Old Left Winger, Frank Cousins - and lots more who are 
not worth wastlng space over - cracked their whips. 

These so-called trade union leaders said they would expel 
any of their rnernbers who attended any of the se meetings, even 
thought they .were held at weekends. Why it mattered what the y 
ordered, I can't imagine. They should have been told to get 
knotted, But not on your life. The leading Party members 
arnong the leadership of the stewards movement ducked down 
their little holes and stopped there. 

I would say this was when the trade union movement in the car 
industry started slipping backwards. The managements knew 
they could start smashing up the workers' organizations. Things 
have now gone from bad to terrible at Fords. Only a ghost of 
the old organization exists. The Company Is having a ball. 

So what can be done? It's no easy task to pick something 
off the floor and make it work straight away. I would say the 
workers have not only got to think about a joint shop stewards 
movernent. They have got to think much wider than a national 
shop stewards movement. The rnovement will have to be inter 
national, because all the big car firms have gone this way. 

Naturally, this will not be achieved overnight. But the car 
workers have got to start on this right away and forget al! about 
officials. The only tirne to think of thern is at election time - 
and then get thern OUT. 

When we get this nattonal and international shop stewards 
movement, then we can have one union for the rnotor industry 
with revocable officers who are simply administrators. 
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Come the night 
our men. will 

cluster the paving 
to stare in one direction - 
drunks, whores, peddlars, cops and 

bystanders 
attention fixed for hours 
eyes pierce 
on other men 
tensing. 

I hear 
the rhythms of feet 
isolated splinter of bottles 

laughter· 
tickles of violence 
between the walls. 

Des downstairs 
is cleaning his car, 
spends a good nine hours of each week 
in shining the black. 

Labouring man 
Hunched jaws below eyes 
recalling enclosures of six kids 
bawling their mother to lash 
out pain as bluebeat skids 
in a nextdoor ba s ement;, 
Strides the night 
his mouth bitter with whisky. 

Admire her dark face 
beside tenements •••. 

But leave it at that - 
for smoke would expose 
more thought than her fine 
black wall of flesh. 

Dominica and Carnival. 

Look you - 
this child who beams pride 
at the pile 
of crap he's produced. 

Hall-ways that reek 
And the cats squall through the night. 

andrew lloyd 
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CARDAN MEETING 

'The vast majority of politi 
cally active workers and suppor 
ters of traditional 'left' orga 
nizations, whatever their good 
faith and good will, cannot make 
their reconversion. They remain 
trapped in the ideology of a 
previous period. They repeat 
mechanically the lessons and 
phrases learnt long ago, phrases 
which are now empty of all revo 
lutionary content. They remain 
attached to forms of action and 
organization that have collapsed.' 

SOCIALISM OR BARBARISM 
(Solidarity Pamphlet No.ll 
p. 19) 

On Saturday, June 5, 1965, Solidarity 
organized a meeting in London attended ty 
about 100 people. Paul Cardan (coeditor of 
SOCIALISME OU BARBARIE) and Alasdair Mcln 
tyre (of the Editorial Board of INTERNA• 
TIONAL SOCIALISM) spoke about Cardan's 
recent book 'MODERN CAPITALI"SM ~D REVOLU 
TION'. The meeting lasted four hours. It 
gave rise to much heat, fog and noise, a 
combination known in traditional 'left1 
circl~s as a political discussion. (1) 

The two main speakers, although approa 
ching the problem from different angles, 
did not disagree on fundamentals. The si 
milarity of many of their views led one 
comrade, who had corne •expecting a debate', 
to deplore the presence of •two Cardans•.~ 

· The comments from the floor, following 
the opening statements, soon introduced 
the appropriate acrimonious and polemical 
note, without which some comrades would 
seem incapable of discussing anything, even 
the weather, 

Mike Kidron (l.S.) accused Cardan of 
indulging in 1amalgam techniques• and of 
not discriminating sufficiently between the 
various species of the genus •marxist•. 

Cardan replied that today a superficial 
conunon denominator among marxists - or 
would-be marxists ~ was that they simply 
did not listen or try to understand when 
something new was being discussed. Age 
nuine dialogue was virtually impossible, 
They had gramophones in their heads, which 
automatically switched on at the appro 
priate place. He had been at pains to 
differentiate between Marx and different 

varieties of marxists. But at a deeper 
level the 'amalgam1 was permissible. All 
marxists today shared a common basic be 
lief. They all made of the distribution 
of the social product the dominant moment 
of society, deriving everything else from 
it. Marxists refused to accept the new 
facts of economic life, for to admit them 
would, according to their own mentality 
and criteria, be tantamount. to admitting 
that capitalism could control the uni 
verse. They saw nothing else in capita 
lism than the anarchy of market mechanisms, 
The real problems and crises of modern 
bureaucratie capitalism were not primarily 
at this level. Those who thought that they 
were had a vision of socialism which was 
basically just a more efficiently managed 
society. 

Tony Cliff then set about to prove - 
albeit unwittingly - the unity of theory, 
method and style in traditional marxism. 

Cardan's 'whole book was a plagiarism 
of Marx pure and simple, a df.s t or t.Lon of 
Marx pure and simple and a kick at Marx 
pure and simple' .(2) The 1distortion1 was 
examplified in Cardan's staternent that in 
the pages of 'Capital', nothing opposed the 
tendency of the system to reduce wages to 
the biological minimum. Curiously,enough, 
Cliff did not challenge the chapter and 
verse with which Cardan had docurnented his 
assertion. Instead Cliff sought té 'refu 
te• what Cardan was imputing to Marx by 
pointing out that 'Marx had supported the 
10-hours bill, had been involved in a 
debate in 1864 about higher wages and had 
been a member of the General Counèil of 
the First International which, as was weil 
known, had fought for higher wages'. 

(1) A recording. was made of the proceed 
ings. We hope to publish the main con 
tributions in a pamphlet, which will also 
deal with the various reviews, criticisms, 
queries, connnents, deafening silences and 
apoplectic strokes provoked by the book. 

(2) If the whole book is a plagi·arism of 
Marx, it is difficult to see why it should 
so annoy traditional marxists. 
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Continuing at this level, Cliff saw 
another 1filthy distortion' in the alle 
gation that there was some kind of connec 
tion between Marx's economic theories and 
bureaucratie politics (which Cliff, rather 
modestly, only equated with Stalinis~). 
'It is simply not true' said Cliff, 1that 
Marx proclaimed "we are the General Staff 
and we will use the rest of them as cannon 
fodder".' Cardan, of'course, had said no 
such thing. He had merely argued that 
'objectivist views of economics and·histo 
ry could only be (and had only·been) a 
source of bureaucratie politics'. He had 
been at pains to point out that 'Marx 
himself had not drawn such conclusions 
from his economic theories and that in 
fact his political positions were usually 
the very opposite•, Unless all history 
was a monstrous succession of accidents - 
a most unmarxist supposition - there was 
probably some connection between ideas 
which set out to alter the course ~f his 
tory and the historical reality in which 
they found embodiment, When ideas achie 
ved institutional forms their impact on 
real life was often very different from 
what their -0riginator had hoped for, The 
Sermon on the Mount had spoken of brother 
ly love ••. yet the Catholic Church had 
indulged in the Inquisition. 

In relation to alienation, there was 
•not one comma in Cardan's book that Marx 
had not written much better before'. ~liff 
instanced the 1Philosophical Manuscripts1 
(but didn't claim thati in their present 
form, they were suitab e for agit-prop 
purposes)! And when it came to •moving 
forward from Marx• all we get in Cardan 
was 'description of what everybody knows'. 
Cardan's analysis lacked laws, rules and 
perspective. 'There was the present s~a 
tus and one fine day a revotution would 
come ••• one fine morning everything would 
be marvellous1,(3) This reminded Cliff of 
the Stalinists and of their conception of 
the dictatorship of the proletariat (small 
dollops of 'democracy• granted from above). 

As for the final chapter of Cardan•s 
book, Cliff thought it 'quite fantastic1 

and 1stinking elitist of the first order•, 
It dared propose an organization ot a new 
type. It didn't accept people as they were. 
Summing up Cliff stated that Cardan himself 
had once been in a traditional organization. 
The book was therefore only 1spitting into 
the well from which one drank'. He found 
this unhygienic!(4) 

Alasdair Mcintyre said there was 'a 
very bad tbne in what Kidron and Cliff had 
said, This was because it was translated 
from·the Russian, about the year 19051• 

'The crucial difference between those 
who managed capit'alism in the 19th century 
and those who managed it today was that the 
latter had achieved a degree of conscious 
ness as to what they were doing•. 'This 
doesn1t mean - and Cardan never alleged 
that it meant .- that there weren·• t innume 
rable obstacles, limitations, etc, to the 
fun~tioning of the bureaucracy ••• • 'Under 
standing the movements of the bureaucracy 
was a question of understanding partly the 
economic setting in which it operated, 
partly the history of the bureaucracy which 
had made it what it was, and partly the 
fact that it had a dynamic of its own. To 
define it as simply a reflection of the 
need to control the anarchy of the national 
or international markets was to ignore the 
important self-moving aspects of bureau 
cracy. 

1When Mike K. got up and said "I am a 
marxist", one i,vas tempted to say "and jolly 
good for you, mate, too". When Cliff accu 
sed Cardan of half-plagiarising, half 
falsifying Marx, the key lay in the fact 
that classical marxism was not in fact a 
consistent system'. What matters now is 
not whether one calls oneself a marxist or 
not, but which roots of marxism you think 
need to be developed in order to deal with 
the s~tuation TODAY, Anyone who says "I am 
a marxist" as if there was a single mono 
lithic lump on which he had managed to sit 
- and which he was very proud of sitting 
on - was ludicrous• 

'The majority of people in politics 
today come, it was true, from the tradi 
tienal organizations. But the question 
was whether these organizations today tou 
ched those sections of the working class 
and of the community at large who had to 
be moved into action if there were.to be 
successful struggles.' 

(3) We recommend chapters 15, 18 and 19 
of MODERN CAPITALISM AND REVOLUTION - the 
book allegedly being discussed - to those 
comrades who really wish to know how Car 
dan sees the crises of bureaucratie capi 
talism •. In these chapters he describes 
fully~ow the class struggle itself mod 
ifies both the milieu in which it is 
fought and the ideologies of the contend 
ers. Its own self-development results in 
the accumulation of the 'objective condi 
tion for an adequate (i.e, genuinely so 
cialist) consciousness'. 

(4) We would suggest it was healthy 
vomiting, not mere spitting. The ~ater 
after all has been pretty suspect for a 
long time and has caused repeated epide 
mics of political blindness, deafness, 
sterility and impotence! 
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11t was all very well to say "we 
belong to the movement". Movement was 
precisely what we hadn1t got. It would 
be terrible if continued discussion of 
Cardan's thesis had to be ,either in terms 
of defence in a libel action (in which 
Karl Marx might be suing Cardan) - or in 
terms of thinking that if only we manageà 
to sell enough copies 'of Plekhanov and 
Kautsky - and of what they had said to 
people about 1900 - we would all be.home'. 

1Kidron and Cliff know this· won1t do. 
We know it won1t do. And perhaps Cardan 
won1t do either. But there is a.problem 
posed here between the bureaucratie po 
litical forms and the economic transac 
tions of our society which isn I t· in trad 
itional marxism and which Cardan's book 
poses very sharply'. 

Constance Lever (I.S.) stated ·that 
1the crude mechanistic picture of a thing 
called economics which is the base, and of 
a superstructure arising from it, arising 
out of it, and purely determined by it was 
nota marxtst one'. lt was in fact only 
'the interpretation of Marx which was gi 
ven by modern bourgeois critics of Marx 
who hadn't in fact read him. Cardan seemed 
to be saying that 1politics was now the 
base and economics the superstructure. 
Sometimes one even got the impression that 
fo~ him economics didn't exist• .(5) 

Paul Foot (1.S.) admitted that the book 
was' useful, but 1to people who are not here 
rather than to those who are'. The general 
points made about Eastern Europe, Russia, 
the role of the State, the bureaucracy and 
about there being no slump tomorrow were 
'all extremely useful and extremely impor 
tant'. 

But after the descriptive analysis, one 
could do one of two things. One could say 
that because there had been no slump since 
1945 one had to reject marxist economics 
and try to build a new system of ideas - 
which was what Cardan was doing. Or one 
could look deeper and see that the 1compe 
titive dynamo still drives the economy on'. 
'The struggle may not be so much between 
firms within a nation but was now between 
nations and blocks of nations'. The vast 
expenditure on armaments still showed the 
competitive dynamo was building up the 
economy of one country against another. 
This was 'precisely the same type ot 
competitive pattern which existed in tra 
ditional marxist economics and which one 
could not reject.1 

Paul Foot then went on to say that 
'the slogan of those who attacked the trad 
itional working class organi_zations was: 
be a blackleg'. (Loud protests) 'lt MUST 
be ••• If you say you are against working 
in the traditional organizations you must 
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say that you are against membership of 
them'.(6) 1You mùst tell people to be 
blacklegs .••• · The protests provoked by my 
remarks are most interesting. If you say 
"blacklegs" _they are horrified. But it is 
the logic of saying: keep out of the trad 
itional organizations ••• Go into ·Solidarity. 
Work outside' .(7) 

Ken Weller (Solidarity) stated: 'This 
method of discussion is in the· true trad 
ition ot the Leninist movement. We1ve 
heard talk of amalgams! We were described 
as Stalinists earlier on. Now they say 
that the attitude of SOLIDARITY to the 
traditional organizations makes us black 
legs. 

1Now let us look at what the tradi 
tional organizations are saying and at what 
they are doing and at what SOLIDARITY says. 
Let's look at what is really happening. 
What does a bl~ckleg mean? A blackleg is 
someone who breaks a picket linè and goes 
to work when there are men on strike. What 
are the official organizations (both unions 
and Labour Party) calling for when there 
are unofficial strikes"! "Go back to work! 
Cross the picket lines!". What does SOLI 
DARITY say? What does I.S. say? We say 
the same thing ••• ' 

(5) Where comrade Lever gets this idea 
from beats us! On p.47 of his book, 
Cardan explains why he describes changes 
in the structure of the economy in detail 
before getting down to analysing the mod 
ifications that have taken place in the 
realm of ideology. 'For us ideolo~y 
neither "fol:lows" nor "precedes". lt_is 
simply the expression of the same social 
reality, at its own level'. 

After struggling with the Appendix 
of the book for several hours, we find it 
dJfficult to follow comrade Lever when 
she asserts that tor Cardan economics no 
longer exist! There's just no satis 
fying some people! 

(6) Wé say nothing of the kind. On p.92 
of 'MODERN CAPITALISM AND REVOLUTION' it 
is explicitly stated: 'This does not mean 
that revolutionaries should leave the 
unions. It does not mean that they should 
be uninterested in economic demands. lt 
means that neither of these points has the 
central importance formerly given to it.1 
Some marxists seem completely incapable of 
dialectical thought. 

(7) It was the Stalinists, in the thirties 
who initiated the technique of referring 
to those one d Ls agz-e ed with as being 
1objectively on the other sicle'. 



1Why am I a member of a trade union? 
Because it allows me to get in contact with 
other workers, And that is the only reason. 
And I say it. I don1t call on loyal mem 
bers of the Labour Party to do this or to 
do that, like in the current issue of 'La 
bour Worker•. I don1t call for people to 
support t~is one or that one in the union 
hierarchy. I don1t say there•s a chance of 
getting it made official when I know very 
well there isn't. This isn•t blacklegging! 
It1s saying what I believe in and I think 
it1s absolutely unarguable. Let•s discuss 
on these terms. Let1s argue on the practi 
cal, tactical necessities of job and fac· 
tory organization. Don•t let•s juggle 
these phrases and use this absolutely 
disgusting method of argument. What 
SOLIDARITY says is "we will say to the 
workers exactly what we think their trade 
unions are, what their chances of changing 
them are, what the chances are of calling 
on the unions to organize militant action. 
Tha t is: NIL, 11 We say to the workers: 
organize on the job, where you are,.with 
other workers. Join your unio~s because 
that's one way of getting in touch with 

other workers. But don1t rely on your 
unions for these contacts, because you'll 
fail. This is what we say. But this is 
nothing like what Paul Foot said we said. 
Is this what blacklegs say?'. 

Space prevents us from giving details 
of several other interesting contribu 
tions, some of which developed the ideas 
of Solidarity supporters. These views 
should not be difficult to ascertain for 
anyone who takes the trouble to read our 
literature, We have therefore delibera 
tely emphasized the views of the comrades 
from 'International Socialism1• 

Perhaps the most striking by-product 
of the meeting was its effect on uncom 
mitted participants. Not only did dif 
ferent ideas (as to what socialism was and 
what capitalism was) seem to be confront 
ing one another, but also two different 
patterns of political argument, two con 
cep~ions of discussion, two methods of 
attempting to grapple with the constantly 
changing reality around us, It is in 
this respect that we feel that the meet 
ing will have been most fruitful. 

. ) When I was young I used to stir 
up things for the Revolution. 
Now I1m just terrified it will 
really happen •..•. 
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MAY DAY IN MUNICH 
This is a report on the aftermath 
ot the distribution of the German 
May Day leaflet, published in the 
last issue ot Solida~ity. The 
leatlet was produced by the 
(Workers) Council Socialist Group 
of Munich, an 'unofficial' direct 
action group. 

Munich has a population of one million. It is one of West 
Germany's larger industrial centres. Its major factories in 
clude B. M. W. (cars and motorbikes) and Siemens (radios and 
other electrical goods). In real life Munich is very dtffe rent 
from the popular idea of beerhalls, 'lederhosen' and the Bava 
r ian Alps. 

The Ieaflet has been distributed at various factories in Munich 
du r ing the last week of April. On the May Day rally of the Ger 
man Social Democratic Party (SPD) the Council Socialists appear 
ed with more leaflets and posters. These read: 

'Don't look at your leaders' mouths. Look at 
their bands.' 
'Not Co-Del er mination • but Self-Determination' 
'For Workers' Management of Production'. 

The workers carrying the placards were met by union 
olïïcials who tried to tear the slogans down , Sorne of the bearers, 
we re quite badlv beaten up. One lorry driver was beaten up 3 
limes. These union thugs were not prepared to discuss. They 
si mply warned the posters carriers that if the y tried such a thing 
aµ;ain they would end up in hospital. 

During this disturbance most workers stayed on the sidelines. 
They did not know who the people distributing the leaflets were, 
and German workers, not being stupid, are mistrustful. But 
they had an undisturbed view of the Nazi methods of their 'leaders'. 

The repercussions of this demonstration and of our leaflet were 
greater than we expected. The perpetrators of the leaflet ( the 3 
of us who had our names on the bottom) were expelled from 'oµr' 
unions by the officials. A lively discussion ensued in a number 
of Iactortes. About 25 letters were received from interested 
workers along the lines of 'this is the language we've been waiting 
for', and 'your leaflet has incited a(@!-scal~ }evolution in our 
plant'. The union apparatchiks used union money to send brain 
washers into the affected plants to counter the leaflet, The worcl 
in SPD headquarters was that the Council Socialists were the only 
group that could be dangerous to them. 

Sorne local SPD branches embarrassed the Party H. Q. by 
passing resolutions supporting our leaflet. Many workers who 
had been distrustful of us before May Day have now become active 
supporters. 

I don't want to exaggerate. We have not initiated the world 
revolution. But we have started a discussion amongst the hither 
to passive West German working class which bas badly worried 
the Union and the SPD bureaucrats. ThP. same sort of events 
would not be as significant in Great f11·itain or the USA, for the 
ball is already rolling there. But in West Germany it means 
that German workers are finally getting 'with il'. 

Council Socialist 

'Co-Determination' refers to the West German practice 
of allowing 'representatives' the chance of collaborating in the 
running of a factory. 

Police Guard 
For Young 
Socia\ists 
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DO IT YQ....JRSELF 
SCDDLING 
Since February, the llford Libertarian 

Group has been mainly engaged in a campaign 
on education. What follows is a factual 
account of what has happened. A discussion 
of the ideas involved will, l hope, follow 
in ~.later issue of Solidarity. 

We produced a first leaflet directed 
at se~ondary pupils, critical of the whole 
educational system. Some of our members 
sneaked into Barking Abbey Grammar School 
one evening and put the leaflets into the 
desks of the pupils. Unfortunately they 
were spotted, the leaflets discovered and 
our first attempt foiled. The local press 
went beserk.(1) One paper, the llford Rec 
order, in its editorial called us 'anar 
chists1 and 1nihilists1 and likened us to 
Nazis brainwashing the 'Hitler Youth'. 

Despite all this we had been unsucces 
sful in getting the ieaflets to the pupils. 
Our next major attempt was to distribute 
quite openly as the kids came out of 
school at 4 o'clock. We also realized that 
the first leaflet itself was .pretty crappy 
and so produced a new and better one.(2) 
We informed the press of our plans. As a 
result the llforù Pictorial, June 24th, 
devoted its main front page story to our 
plans, entitled 1Rebel Call to Pupils 
Plan•. 

~ With the issue bang in the local head- 
lines we decided to strike while the iron 
was hot. That very evening five of us sta 
tioned ourselves outside the gates of llford 
County High School for Boys and gave the 
boys the leaflet as they left school. They 
took it eagerly. One went running a-round 
shouting 'Hurrah! It's the Revolution!'. 
Out shuffled Harry Kenwood, the Headmaster: 
1Err1 don1t bother to take the leaflet, 
boys , This made the boys all the keener 
to get a copy. Unable to cope with the sit 
uation, Harry retreated and called.the pol 
ice. Th~y arrived when all the boys had 
gone home and we had got rid of all our 
leaflets. 

The next day, Friday June 25, the BBC 
contacted us. ln their Home Service pro 
gramme 'News in the South East' (just after 
the 6 o1clock news) they broadcast a report 
on the 'happenings' at llford County High, 
ineludins an interview wit~ one of us (fame 
at lastt) and with Mr Kenwood. 

On June 29 we 1struck' again - this 
time at Beal Grammar School for Boys. Word 
must have got around about the leaflet, for 
the first ~oys out, on seeing us, ran up 
saying 'ls this it?1• 1Yes, it is, hurraht' 

On July 1st the llford Pictorial ran a 
long story on the events, mainly concerned 
with throwing mud at us. We were called 
1plain-looking girls', 1nervous youths1, 
etc. Our ideas were declared to be 1imprac 
ticable', A photograph showed us giving 
out the leaflet and several pupils walking 
away reading it. A quote from a Headmaster 
said that most pupils didn1t bother to read 
it and tore it up immediately. (!) 

On July 1st we also 1did1 S.E. Essex 
Technfcal S.chool and Barking Abbey Grammar 
School. At the latter a touch of humour 
was added to the situation. The Headmaster 
came out, recognized one of our members as 
one who had sneaked into the school back in 
February to put the leaflet in the desks, 
and announced: 1Stop here, this is a cit- 
izen's arrest1• 1No it isn1t1 said our 
member, walking off. Just then the police 
arrived. 1There they are' yelled the en 
raged Head, pointing. But 1they1 weren1t 
1there1 - they had hopped on a passing bus 
and gone home, leaving the police and the 
Headmaster to discuss the merits of a lib 
ertarian education among themselves. 

We were getting quite blase by this 
time. We knew for a fact that the leaflet 
had caused much discussion in the schools, 
and that many boys would have liked to 
have taken up our suggestions, but didn't 
quite know how.(3) The national press were 
becoming interested. A Daily Mail reporter 
had repeatedly tried to contact us and the 
Evening News had run a story on us.(4) On 
Wednesday, July 7, the Barking and Dagenham 
Post printed an interesting piece about two 
youths who, while reading our leaflet in 
Rugby Road, Dagenham, had been stopped by 
the police and had it taken away. The 
authorities were apparently getting annoyed! 

We were now informing the Press in ad 
vance of our exact plans. On July 8 the Red 
bridge Recorder (Wanstead and Wooqford edi 
tion) annoupced on page 1 that we were going 
to Leaf l.et; Wans.tead _County H.igh School within 
the next two days. The Headmaster of the 
school must have read this for he warned the 
pupd Ls about us t hat; _morning in assembly and 
urged the~ to ignore us. The result? Six· 

(1) B~rking and Dagenham Post, February 3 
(front page story and editorial); llford 
Picto_rial, Feb. 4; Ilford Recorder, Feb. 4 
(front page and eâitorial). 

(2) Reproduced in full in Freedom (July 17, 
1965) and in Resistance (vol,3, No.7). 
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, 
of them gave out the leaflet with .us that 
evening, in school uniform. We got seven 
names and addresses from interested people 
and had some long discussions on the leaflet. 

Our next, and last, leaflet raid (until 
next term!) was at Bancrofts School in Wood 
ford - a really upper crust semi-public 
school - on July 14. Three of us turned up 
to give out the leaflet, and five pressmen 
to report it. However, I must admit that 
this time we were not so successful. Many 
of the boys are boarders and so did not know 
about us waiting outside the gates. And 
many stayed behind to watch a cricket match. 
So we only managed to distribute about 75 
leaflets (compared with up to 400 at other 
schools). 

By now we were virtually running the 
local press. The Woodford Times, July 15, 
devoted its main front page story to our 
activities, as did the Woodford Express and 
lndependent, -Ju Ly 16. Both these papers re 
printed the leaflet, almost in full. The 
Woodford Times was especially good, as it 
concentrated more than any other on the fact 
that we were advocating a new type of educa 
tion based on freedom rather than fear and 
authority, and not on the 1rebellious1 aspect 
of what we were doing. Further, on July 15 
the Ilford Pictorial printed a 500 word let 
ter from me, in full, explaining the ideas 
behind our actions. 

The.authorities were, by this time, get 
ting potty. A factor that seemed to be wor 
rying them more than anything else was that 
some teachers were actually involved in this 
campaign. On July 19 Redbridge Education 
Committee discussed this and their conclu 
sions appeared in all the local papers. 
'Teachers to be Investigated' said the Wood 
ford Times, July 22; 1Teachers involved in 
"disobey" propaganda' (Redbridge Recorder, 
July 22, both Ilford and Wanstead-Woodford 
editions); 'Schools Rebel Group to be Probed' 
(Ilford Pictorial, July 22). The Woodford 
Express and Independent, July 23, ran the 
'Teachers to be Investigated' story, plus 
an editorial entitled 'A Sure Path Back to 
the Jungle' and a very good piece in its 
chatty column 'Weekend Roundabout', while 
the Leyton edition of this paper might well 
have been subtitled 1Libertarian News' for, 
as well as including these three pieces, it 
had a main front page story called 1Teacher 
Tries to make Children Thwart School Disci 
pline', which included an almost full repro 
duction of the leaflet. Furthermore, both 
editions of the Express and Independent, and 
the Woodford Times printed my letter in full. 

School term has now ended. The dust is 
settling. Next term we will continue. The 
effect of the campaign has already been 
widespread. The father of one of our mem 
bers, himself a teacher, has written a 

sympathetic article for the magazine 'The 
Teacher'. One of us was asked to write an 
article for the unofficial magazi~e at 'Ban 
crofts School.(5) Sorne of us went down and 
spoke to Dartford Libertarian Group ab.out 
our ideas. They distributed the leaflet 
outside Dartford Schools as a result, and 
also received front page publicity in their 
local press.(6) Some of us visited Summer 
hill School and told A.S. Neill what we were 
doing. We saw Michael Duane, Headmaster of 
Risinghill Comprehensive there. He agreed 
with the leaflet and will speak at a public 
meeting we are planning for next term. 

Articles have been written for Resis 
tance (vol.3,Nos 3 and 7) and Freedom (July 
10 and 17). We have received enquiries and 
letters of support from all over the country. 
One letter f.rom a teacher begins: 1Dear Pio 
neers'. Another teacher wrote: 11 suppor~ 
you in your stand'. But I must put this i..., 
perspective. Sorne people who support our 
aims have criticized our methods of going 
about things. I must admit that some of 
the criticisms are just. _ 

The two main ones are firstly that ~e 
attack the old system without offering any 
thing new, and secondly that in making an 
outright attack on all teachers we may alie 
nate some who might be willing to go part 
of the way with the ideas: 

When we restart next term we will over 
come these criticisms. We will outline how 
a School Council, as at Risinghill Compre 
hensive, can,be formed. The leaflet, as 
well as presenting the new ideas, will thus 
be an appeal to both teachers and pupils. 
Really authoritarian teachers won't want 
to know of cou~se. But some may be willing 
to go some way with the kids, This will 
also answer the kids' question: 'How ca~ 
w~ do anything?'. (~ 

We intend following up all our contacts 
and making this campaign as widespread as 
possible in the autumn. Will groups or in 
dividuals willing to join in a national 
campaign please immediately contact Ilford 
Committee of 100 Working Group, 57 Wellwood 
Road, Goodmayes, Ilford, Essex. 

(3) A fault of the leaflet. We should have 
discussed School Councils like at Rising 
hill, with staff and pupils on them. 

(4) July 6. (edition H H), 

(5) The article was written, accepted by 
the boys on the EiUtorial Board, but vetoed 
by the master in charget 

(6) Dartford Reporter, July 16, 1965. 


